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     As I write this, the first snow of the coming winter is falling – a bit 
earlier than expected but it serves as a reminder of how quickly time passes.  
In late October, we were reminded that Bill C-27 was already one year old.  
As you will recall, this bill would allow Crown and federally-regulated corpo-
rations to replace their defined-benefit pension plans with defined-
contribution plans.  We saw this as a start down the slippery slope to end all 
defined-benefits earned by retirees. 
  I was aware that our Finance Minister, Bill Morneau, had long champi-
oned defined-contribution plans.  What I did not know was that his firm, Mor-
neau Shepell, saw this as a lucrative market which, if opened up through 
legislation, would benefit both them and their customers.   
  The company describes itself this way:  Morneau Shepell is the only 
human resources consulting and technology company that takes an integrat-
ed approach to employee assistance, health, benefits and retirement needs. 
The Company is the leading provider of employee and family assistance programs, the largest admin-
istrator of retirement and benefits plans and the largest provider of integrated absence management 
solutions in Canada. 
  So, there are two ways to look at this.  On the one hand, you could say that the push for defined-
contribution plans comes from “professionals” in the pension administration field.  On the other, you 
could say that these same people stand to benefit enormously by picking up new business.  There-
fore, while I have no political motive, I am inclined to wonder about their motive. 
If you share that concern, you can communicate with your MP, either Rachel Blaney for North Island – 
Powell River or Gord Johns for Courtenay – Alberni.  The Association has made it easy to do so 
online by going to federalretirees.ca/advocacy/honour-your-promise where you will find a ready-made 
letter which you can amend as you see fit (but please be courteous). 
  On a related matter, our local MPs have been soliciting feedback on whether to pursue changes 
to bankruptcy legislation to put employees and pensioners ahead of secured creditors when an            

employer goes bankrupt.  The Supreme Court, in a 
2013 case, ruled against the employees.  Some may 
recall how Nortel employees and retirees lost out when 
that company failed.  Most recently, we have the case 
of Sears where the same thing is predicted to happen. 
  As I understand it, the problem in such cases is 
that the defined-benefit pension plans were underfund-
ed; that is, the companies had not set aside enough 
money to fully cover their pension obligations.   
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President’s Message Continued from Page 1 
  So, they have essentially reneged on a fiduciary responsibility.  A cynic might say they did so 
in order to bolster short term profits (and executive bonuses) but, if a company is struggling, what 
are its options? 
  That’s an advantage of a defined-contribution plan which contributes to an account in the em-
ployee’s name.  While the payout will depend upon investment returns and may or may not be as 
generous as a defined-benefit plan, it should be there in the event the employer becomes insol-
vent. 
  This is a complex issue.  When defined-benefit plans first became popular, life expectancies 
were shorter than today.  And we know that corporate fortunes ebb and flow in unpredictable ways.  
It all sounds like an actuarial nightmare.  We have the advantage that our former employer is un-
likely to go bankrupt.  That irks some critics of our pension plans.  On the other hand, some re-
searchers have said that, in the public sector at least, defined-benefit plans have lower administra-
tive costs and therefore better payouts than defined-contribution plans.  They also note that chang-
ing to a defined-contribution plan does not necessarily absolve the employer from its financial re-
sponsibilities under a former plan. 
  I would be better off writing about flying airplanes than the actuarial and legal issues around 
pensions.  All I know is that fewer and fewer Canadians have workplace pensions and that people 
may not be saving enough for retirement.  So, I strongly support our Association’s pursuit of in-
come security in retirement for all Canadians however that can be achieved.   
  Its position on defined-contribution plans is that they are fine if they are new plans going for-
ward but retirees should not be coerced into abandoning defined-benefit plans to which they have 
contributed and which were part of their compensation package while working.  A deal is a deal.  
As I have written before, for workers who lack any workplace pension, a defined-contribution plan 
would be a significant step forward. 
  You will be all too aware of increases in PSHCP premiums over the last few years.  The final 
increment will occur on 1 April 2018.  You will recall that, some time ago, the Association launched 
a legal challenge to the arbitrary way in which the previous government changed the employer/
employee cost sharing ratio.  The following extract from a statement by the National President, 
talks about the outcome: 
  On August 1, 2017 the Federal Court ruled on that challenge. The Court’s conclusions can be 
summarized as follows:  

• the PSHCP is not a benefit earned by retirees during their employment 

• the PSHCP has nothing to do with collective bargaining for unionized public servants 

• the Government has no obligations to abide by past agreements with the Association 

• the Association agreed with the 2014 changes, and was not under duress when it did so 
the Government breached no contractual or Charter of Rights obligations 

  The Court’s conclusions were surprising and alarming. Of particular concern to the Board 
was the Court's conclusion that the PSHCP did not form part of the employment compensation or 
the collective bargaining framework that is applicable to the majority of employees in the federal 
government. This flies in the face of the many years of work and negotiations at the National Joint 
Council and the PSHCP Partners' Committee and its predecessor organizations. 
  At its last meeting, the National Board of Directors debated over three days whether to ap-
peal the decision.  In the end, they did decide to appeal.  I gather that some branch presidents ex-
pressed to the National President their concerns over the possible cost of such an undertaking.  I 
don’t have a precise figure but we are guessing that some $300,000 has already been spent on 
pursuing the case.  When it was first proposed, the ball park estimate given was $500,000.  So, it 
looks like we are indeed headed in that direction.  This is, of course, why we pay membership fees 
and why membership numbers are so important. 

 
Continued on Page 3 
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President’s Message Continued from Page 2 
 On the subject of membership numbers, for years the Association has relied on a biennial cam-
paign whereby Public Works would include a recruiting pamphlet with pay statements mailed to retir-
ees not having dues deducted from their pensions.  In a worrisome development, Treasury Board is 
stonewalling us on continuing the practice.  It is not clear why.  This means we have to get a bit 
more creative in recruiting new members.  If you know any federal retirees who are not members, 
you could always talk up the importance and benefits of membership. 
 For those of you with Internet service, please note that you can keep your membership file up to 
date by visiting the national website federalretirees.ca.  Look for the Login button at top right.  On 
your initial visit, you will need your membership number and will be asked to create a password.  
Once inside the members’ section, you can edit your profile, contact information, address, prefer-
ences and access various documents.  In particular, make sure that your e-mail address is current 
so that you can receive late-breaking bulletins from the Association. 
 On 1 November 2017, we helped organize the last of 12 Veterans Outreach Town Hall sessions 
at the Florence Filberg Centre in Courtenay.  About 65 people attended which is considered not bad 
for this type of event.  We heard of both good and bad experiences in the transition out of uniform 
and dealings with Veterans Affairs.  Those with Internet service who were unable to attend can con-
tribute to the discussion by going to federalretirees.ca/vetsfeedback and completing one or more of 
the mini-surveys found there.  All of the feedback will be rolled into a report to be presented to the 
responsible federal ministers in the spring. 
 Looking ahead to next year, at our March AGM, it will be election time again for some of the 
Branch Executive.  I am concerned about the lack of new volunteers coming forward to serve on the 
Board.  We can’t expect those who have been there for a long time to continue serving forever.  I’m 
worried about a replay of what happened in the early years when the Branch folded for lack of volun-
teers.  If you know someone who you think would make a good Board member, try talking them into 
stepping forward. 
 As 2017 draws to a close, I would like to thank our volunteers for their work over the year and 
wish everyone the best for the holiday season and 2018. 

Bill Turnbull  - Branch President 

https://www.federalretirees.ca/en
https://www.federalretirees.ca/en/Advocacy/2017-Calling-All-Veterans-Have-Your-Say
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President       Bill Turnbull     338-1857  bc.turnbull@shaw.ca 
Vice President     Kathi Brown       334-1792  brodak@shaw.ca 
Secretary       Edith Kelly     703-9501  edikay@shaw.ca  
Treasurer       Serge Gosselin    338-0846  sergegos@shaw.ca  
Communications   Unencumbered   
Membership      Steve Bunyan    897-1181  sgbunyan@shaw.ca 
Health Benefits Officer Clint Halfkenny   338-2613  clin-bar@shaw.ca 
Historian       Unencumbered    
Telephone       Norma Dean     890-1218  n-ad-2@hotmail.com 
Programs       Cecile Turnbull   338-1857  cecile.turnbull@shaw.ca 
Newsletter Editor   Kevin Weighill     926-6032  deonoi@telus.net 
Welfare        Deborah Yelf     897-0106  dyelf49@shaw.ca 

Director        Nancy Bennett   339-7748  nancy7748@gmail.com 
Director        Dave Bell      334-4566  drtrucking@shaw.ca 
Independent Financial Review Committee: 
    John Renaud           339-7042  
    Dave Shewchuk          331-0210  

Publisher  

 North Island 

John Finn Branch 

NATIONAL ASSOCIATION 

OF FEDERAL RETIREES 

(NAFR) 
Mailing Address: NAFR  

North Island—John Finn Branch 
P.O. Box 1420,  

Comox BC  V9M 7Z9 
President: Bill Turnbull  
Phone: (250) 338-1857  

E-mail: bc.turnbull@shaw.ca 
Editor: Kevin Weighill.  

#114 -  2006 Sierra Drive 
Campbell River BC V9H 1V6,  

Phone (778) 346-1710  
Email: kpweigh@shaw.ca  

Representing retired employees  
and spouses  

From the Public Service of 
Canada, the Canadian Forces and 

the Royal Canadian Mounted 
Police 

From the Editor’s Desk 
 

 This edition is being put together as the snow falls in our area in 
Campbell River. As we quickly head toward winter Paulette and I can 

scarcely believe it is a year since we moved to our new patio home.  As 
we slowly adjust to the significant change in our lifestyle we are 
thankful for all that we have living in Canada at this time in the 

worlds history.  What a wonderful community, province and country 
in which we are so fortunate to reside. 
 As I perused the content of the President’s Message, I must reiterate 

his comments concerning the need for members to consider stepping 
forward to participate in the management of the branch.  As Bill has 

stated “We can’t expect those who have been there for a long time to 
continue serving forever.”  Please think about participating on the 

board.  It would be great to have another person on the board from 
Campbell River. 
 If you would like information about any of the roles please contact 

any one of the current board members.  Their contact information is in 
the table above.  We hope you have  a happy Christmas and the new 
year brings peace and contentment to you and yours. 
Kevin Weighill—Newsletter Editor 
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Christmas Luncheon News 

The next luncheon/meeting will take place in the 2
nd

 floor Ballroom of the Best Western 
Westerly Hotel in Courtenay on: 

 
Wednesday, 13

th
 December 2017 

Meet & Greet: 11:00 a.m. 
Buffet Luncheon: 12:00 p.m. 
Business Meeting: 1:00 p.m. 

Guest: 1:30 p.m. 
 

Hot and cold buffet includes: 
Rolls & Butter 

Traditional Roast Turkey Dinner,  
with Gravy and Stuffing, 

Mashed Potatoes 
Hot Seasonal Vegetable 

Soup du jour 
2 salads – Chef’s choice 

Assorted Christmas Desserts, Coffee & Tea 
 
The cost of the Christmas luncheon is $20.00 per person - payable in advance only.  
Tickets are still available.  To get your tickets contact Cecile Turnbull at 250-338-1857 
by December 5, 2017.  There will be no sales at the door.   
 
As usual we will have our wonderful Christmas package draws (50) with Santa, our 50/50 
draw, the food bank draw and the door prize. 

 

Each year we donate to the Comox Valley Food Bank along with our 50/50 proceeds.  
We invite members to bring your donation to the luncheon where you will receive a ticket 
for the draw.  If you bring cash or a cheque please put it in an envelope marked with your 
name and address.  Gifts of $20.00 or more will generate a 
charitable donation receipt. 

Merry Christmas and a Healthy and Happy New Year. 

Cecile Turnbull - Programs Director 

Membership Fee  Changes 

Membership fees will be changing again for 2018 to reflect the fees structure approved at the  
Annual Members Meeting 2016 (Proposal #1610BODF01).  
Refer to the table below for the new rates for 2018  
 Single memberships cost $48.96 Annually     
 Double memberships are $63.60 Annually 
Monthly DDS payment Single-$4.08 / Double-$5.30  
Branch portion (unchanged) Single-$9.00 / Double-$12.88  
National portion Single-$39.96 / Double-$50.72 
If your fees are not deducted from your pension, you can mail a cheque to:  
NAFR, PO Box 1420 , Comox, BC  V9M 7Z9 or renew on-line at: 
https://www.federalretirees.ca/en/Renewals-Login with a credit card. 
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7 Keys to Happy, Healthy Aging for Seniors 
Fitness News & Advice, Senior's Health News 

 From Activebeat.com - By: Jeff Hayward on Thursday, September 8th  
 

Some people are under the assumption that when you age, it’s time to slow down. Howev-
er, medical science begs to differ. In fact, research shows that staying active can help you 

stay healthier and be happier into your golden years.  
If you’re no longer bogged down with the work projects that ate up most of your time, 

then it’s perfect chance to start being more social and do the things you really love to do. 
Here are seven ways to ensure you age with grace and a smile on your face…  
1. Volunteer for a Worthy Cause 

Now that you have some time on your hands, and are no longer responsible for bringing 
up children (unless they’re conveniently showing up at dinner time each evening), you can 
choose a cause you’re passionate about and really make a difference. 

Whether it’s assisting the homeless, organizing supplies at a food bank, or driving pa-
tients to their next appointments, there are countless volunteer opportunities available. 

See if there’s a volunteer hub in your community that can match you with the best task. 
2. Take up Dancing 
Always wanted to take up ballroom? Well, age shouldn’t stand in your way. Dancing is a 

relatively low-impact way to stay active, while getting your heart pumping and circulation 
flowing. 

Start slow and remember it’s not a competition (unless you want it top be). Line dancing 
is another great option that’s fun and easy to learn, and there’s an entire senior’s dance 
movement based around it for aging adults in the U.S. You may even spark new feelings 

of romance for your partner during a tango lesson. 
3. Go Back to School 
When you’re younger, you learn about subjects that may not be of interest to you, but 

were still essential to your success during your working life. However, you might’ve al-
ways wanted to take that philosophy, painting, pottery, or art history class, that didn’t 

seem practical at the time.  
As the website Seniorplanet.com points out, you still may be able to afford to attend uni-
versity classes even if you’re on a pension. The source notes that a number of states offer 

college classes to seniors for free (or at least give discounts on tuition). If you don’t want 
to sit in a lecture, why not offer your expertise and teach smaller workshops of your own? 
4. Join a Social Club 

Spending time on your own is okay now and again, but there are health benefits to re-
maining connected to others, according to EveryDayHealth.com. The source says socializ-

ing can help stimulate the mind to ward off degenerative conditions such as dementia as 
well as depression. You can join a seniors’ club and play cards or discuss books or mov-
ies, hike or cycle, or even join a gardening club and learn about how to care for different 

species of plants. Whatever it is you want to do, being with like-minded people can make 
you happier and more focused. Also, being with other people can be a benefit if you fear 

having a health episode while home alone.  

Continued on Page 6 

http://www.activebeat.com/fitness/
http://www.activebeat.com/your-health/senior/
https://www.dancingforthedream.com/
https://www.dancingforthedream.com/
http://seniorplanet.org/free-school-the-secret-benefit-of-being-a-senior/
http://www.everydayhealth.com/senior-health/enhancing-your-life.aspx
http://www.everydayhealth.com/senior-health/enhancing-your-life.aspx
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MEMBERSHIP UP-DATE 

Do we have the correct information on you as a member? It is important to us and to you that our records are up to date. If the 

label on this newsletter has your INITIALS instead of your given name, we may not have all the information we need to ensure that 

you get all the updates from your branch or National Office. Please fill in the following and send it to us (address on Page 1). 

Surname .......................………….....…………………...... Given names:……………………………………………… 

Mailing address: .....................................................................………………………………………………..………….. 

City/town ........................………………..………………..…... Postal Code .…….......................... Phone ..….............................… 

E-mail address:………………………………………………………………………….. 

Pension is from:  CF .... PS .... RCMP .... Other ………………………….…   I receive a survivor’s benefit     Yes.....    No ..... 

Continued from Page 5 
5. Take Up a New Hobby 

It’s never too late to pick up a camera and start learning the technical side of the craft. 
Who knows, you might’ve been a talented shutterbug all along. The same goes for learning 

a new musical instrument, knitting, or even mastering cooking skills to wow your guests.  
Having a new passion will give you a renewed sense of purpose and something to look for-
ward to each day as you learn, share and get better at the activity. It’s also good for your 

brain to learn new information and challenge yourself as you age.  
6. Travel Afar 
Hopefully you have a few dollars set aside to see the world after retirement, either solo or 

with your spouse. Visiting other countries can be a very eye-opening and enriching experi-
ence, and can help wake up your inner curiosity and love life fully again. 

There are many cruises or organized tours for seniors that will provide information as well 
as enhanced safety when you’re in a foreign land. With no work obligations to worry 
about, you can take an extended trip to somewhere exotic that you’ve always dreamed 

about. Just be sure to take the proper precautions (as outlined by Centers for Disease 
Control and Prevention) so your dream excursion is not cut short. 
7. Get a Pet 

Didn’t have time or energy to take care of a Golden Retriever when there were kids and 
jobs to be tended to? Now’s your chance. Having a furry companion around the house can 

be a comfort, and will also give you an excuse to get out for walks together to stay in 
shape.  
AgingCare.com notes that owning a pet (no, it doesn’t have to be a Golden Retriever) can 

lower blood pressure and reduce stress. A loyal pet can also reduce feelings of loneliness, 
and they give unconditional love. According to the source, pets can also stimulate seniors’ 

minds so they can recall more memories. Consider adopting an older pet from a pound, 
adds the source. 

A Good Decision 
I went to the liquor store on Friday afternoon on my bicycle, bought a bottle of single malt Scotch and put it in 
the bicycle basket. 
As I was about to leave, I thought to myself that if I fell off the bicycle, the bottle would break. 
So I drank the Scotch before I cycled home. 
It turned out to be a very good decision, because I fell of my bicycle seven times on the way home. 

http://wwwnc.cdc.gov/travel/page/senior-citizens
http://wwwnc.cdc.gov/travel/page/senior-citizens
http://wwwnc.cdc.gov/travel/page/senior-citizens
https://www.agingcare.com/Articles/benefits-of-elderly-owning-pets-113294.htm
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TOUR THE EMERALD ISLE AND SAIL AWAY WITH US! What 
are you waiting for??  
MAY 4 – 20, 2018, R/T Comox; Door-to-Door Service! 

#1) IRISH COACH TOUR: Dublin, Athlone, Galway, Cliffs of 
Moher, Adare, Killarney, Ring of Kerry, Blarney Castle, 
Cobh, Cork, Youghal, Dungarvan, Waterford, Kildare; Dub-
lin! 
 #2) ROYAL CLIPPER CRUISE: Cannes; Fontvielle Monaco; 
Lerici Italy; Portoferraio Italy; Palombaggia Corsica; Boni-
facio; Alghero Sardinia; Porticcio Beach; Ajaccio; Cannes! 
For More Information/To Book, Call: AJI FLISS, ACC, Sr Cruise/
Vacation Advisor, Travel Connoisseurs Club,  
#250 898 3358 /afliss@shaw.ca   Limited Space! 
What Destinations & Experiences Remain On Your Bucket List?  
Small Ship River, Ocean or Barge Cruises? Hosted Tours? UNESCO 
Sites? 
All-Inclusive Warm Weather Resort Packages? Call Aji Today to Book! 
“We Look After the Details so YOU Can Enjoy Your Journey of a Life-
time!” 

  

For More Info Or Obtain A Brochure, Call: AJI FLISS, ACC, 

Accredited Cruise Vacation Consultant, Travel Connoisseurs Club, Comox, B.C. 

#250 898 3358 / afliss@shaw.ca  Consumer Protection BC Reg #54575 

In Memoriam 
The  North Island—John Finn branch executive and members extend their most sincere sympathies 

to the families, friends and loved ones of the following members who have passed away over the last 

twelve months (1 Nov 2016 - 31 Oct 2017)   

 
Winnifred Argue Helen Teresa Ash Milton Bingham Jack Bode 

Lenore Brewster Patricia Brown Jim Bryant Elizabeth Brydon 

Ronald Carter Jack Casey Divona Christiansen Melvin Clisby 

Jim Cratchley John Cribb Dale Dean Duane Dickinson 

Cornelia Doran 
LCol C.B. Fletcher 

OMM CD 
Gary Garrow Loren Maynard Furnell 

Janice Hamilton Peter Hall Dawn Howell Grace King 

Stanley Lawson Herbert Lightfoot Stuart Living Don Logan 

Len Martin D. Henry Matthews Joseph Maurice Roland A. Mitchell 

Anne Muloin Joseph Parent John Vernon Petersen Tom Quibell 

Donald E. Rees Stanley John Robinson George Sand Stan Schumph 

Kathlyn Semple Donald Sinnema Gary Thompson Allan B. Tuck 

mailto:afliss@shaw.ca
mailto:afliss@shaw.ca

