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        So another June Annual Members' Meeting (AMM) has come and 
gone.  The resolutions at this year’s event were largely administrative in na-
ture and not terribly controversial.  So, there were few surprises except per-
haps when the voting members passed a resolution directing National Office 
to undertake the design and production of a lapel pin.  It was simultaneously 
amusing and frustrating that considerable time was taken up debating this 
issue.  The national president, Jean-Guy Soulière, finally stood up and 
somewhat angrily urged an end to the discussion.  When you consider that it 
costs about $500,000 to stage an AMM, spending too much time on trivia 
seems wasteful. 
 This year’s keynote speaker was Michael Wernick, Clerk of the Privy 
Council, Secretary to Cabinet and Head of the Public Service.  He noted 
that, in the first role, he is a Deputy Minister, not unlike any other, running a 
department of about 900 people which just happens to be the Prime Minis-
ter’s department. 
 He pointed out that the Public Service has existed a bit longer than the country itself.  For its first 
50 years, it was a classic patronage Public Service.  If you worked for the winning party, you got a job.  
Around the time of World War I, Canada changed to a merit-based, non-partisan Public Service. 
 As Michael Wernick said, “Canadians, every once in a while, change their governments and go in a 
different direction. We went from one fully-functional and active government to a very different fully-
functional and active government in 16 calendar days. There are very few places that can do that any-
where else in the world.  It is a very unique opportunity to be able to do that and it is something that 
we should not take for granted.”  (Compare this to the situation in the USA where an incoming admin-
istration needs to appoint around 4,000 new employees, of which about 1,000 require Senate  
approval.) 
He went on to expand on his theme of “continuity and change”, saying, “It sounds like a contradic-
tion, but I do not think it is.  The continuity in the role we play, the continuity in the relationship we 

have with democratically elected governments, the continuity we have in 
serving Canadians as we move through the changes in our world and in our 
country is something really precious.  The continuity of values, non-
partisanship, respect, civility, stewardship, is very important.  The change is 
in how we work.  Now it is all about getting service through apps and 24-
hour availability, personalization and customization.  It is about policy pro-
cesses that are very open and engaged and involve people in decisions 
that affect them.  We have to be more nimble, less bureaucratic and we 
have to operate at a faster pace.” 
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President’s Message Continued from Page 1 
 
One of his final thoughts had to do with mentoring the younger people entering the Public Service 
as Baby Boomers retire in increasing numbers.  The newcomers have grown up in the Internet age 
and work and think in different ways.  He applauded the fact that some 300 of our members are 
active in mentorship programs. 
 
At the AMM, Sun Life was passing out printed notices regarding a change of mailing address for 
paper claims.  The new addresses are: 

 

 Revised claim forms reflecting these changes are available online by going to mysunlife.ca and 
signing in.  Under “Benefits”, select “Submit a Claim”, then “Print claim form”. 
In case you were curious, here are some national membership statistics (as of 31 December 2016) 
as presented at the AMM: Total members: 179, 452* 
          PS: 68% CF: 26% RCMP: 6% Judges: <1% 
 *While the total membership count may look like a decrease compared to claims made in prior 
years, this is really the result of an ongoing project to clean up the membership database. 
Note that North Island Branch is atypical in that our membership breaks down like this: 
          PS: 28% CF: 62% RCMP: 9% Judges: <<1% 
 This clearly has something to do with having a major military installation within our Branch area 
which leads me to something special coming up in which we expect to be very much involved.   
 The Association’s Strategic Plan contains a goal to support the work of the main veterans’ advo-
cacy organizations as they seek:  improvements to benefits and to the processes for accessing 
benefits; implementation of recommendations contained in the 2014 Report of the Standing Com-
mittee on Veterans Affairs; and implementation of priorities stated in the November 2015 ministeri-
al mandate letter to Veterans Affairs. 
 The difficulty lies in identifying concrete actions that will advance this goal.  There appear to be 
many organizations representing veterans ranging from the very large and well-connected Royal 
Canadian Legion to small local groups.  The thought is that the best way to find out how we might 
help is to reach out and ask. 
 To that end, a series of town-hall style meetings is planned at ten locations across the country, 
all close to major military installations.  Ours is one such location.  The plan is to invite retired and 
serving military and RCMP personnel to tell us what is and is not working both during and after 
transition to civilian life.  The meeting format will be simple enough.  A moderator will pose ques-
tions to stimulate discussion and to draw feedback from those in attendance. 
 Our town-hall is scheduled for the evening of 1 November 2017 from 7:00 to 9:00 pm.  I have 
tentatively booked Courtenay’s Florence Filberg Centre conference room for the event.  Pencil it in 
your calendar if you think your experiences would provide useful insights.  Advise veterans you 
know who may not be Association members.  Down the road, watch for newspaper ads or e-mails 
from us with further details. 
 In the March newsletter we wrote about Bill C-27, proposed legislation that would potentially 
threaten all defined benefit pension plans.  No action was taken on it during the last session of Par-
liament but it has not gone away.  Your Association has submitted a brief to the Department of  
Finance. You can read the brief online by following the links found here:  
https://www.federalretirees.ca/en/Advocacy/Honour-Your-Promise.   
You can also send a message to your MP from that page. 

Bill Turnbull  - Branch President 

For PSHCP claims: 

Sun Life Assurance Company of Canada 
PO Box 6192 Stn CV 
Montreal, QC H3C 4R2 

For PDSP claims: 

Sun Life Assurance Company of Canada 
PO Box 6159 Stn CV 
Montreal, QC H3C 3A7 

https://www.sunnet.sunlife.com/signin/mysunlife/home.wca?
https://www.federalretirees.ca/en/Advocacy/Honour-Your-Promise
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From the Editor’s Desk 
 As I put together this newsletter my wife Paulette and I are on our 

way to Ontario to visit our son and daughter-in-law.  The summer has 
slipped by very quickly and when we return to Campbell River the 

September activities will be starting. Each year the seasons seem to 
me to go more quickly though we look forward to each new season 
with a renewed sense of hope and thoughts of future trips and cele-

brations. 
 I hope this edition of the newsletter finds you hale and hearty as 
you prepare for fall gardening/harvesting and/or planning for fall 

events and festivities. 
 I am amazed to realize that I have been doing the newsletter now for 

12 years. I hope that my efforts are not becoming uninspired and bor-
ing.  I try to ensure there is something of interest to everyone. 
 I must apologize for missing the deadline for posting events in the 

Sage Magazine for the fall.  I will endeavour to meet the deadlines in 
the future. 

 As always, if you have any concerns or comments please don’t hesi-
tate to  contact me.  I am always open to articles or items you think 
might be of interest to other members so please forward them to me 

and if I have room I will be sure to include them in the next edition or 
later. Kevin Weighill—Newsletter Editor 



 

Newsletter # 74                               - 4 -                                                   September 2017 

O
u

r 
B

ra
n

c
h

 W
e

b
 S

it
e
: 

h
tt

p
:/

/
w

w
w

.n
ij

f.
ca

 
Luncheon News 

The next Federal Retirees Luncheon/Meeting is on 
Wednesday, September 13th, 2017 in the 2nd floor Ballroom 

of the Best Western Westerly Hotel in Courtenay 
Meet & Greet: 11:00 a.m. 

Buffet Luncheon: 12:00 p.m. 
Business Meeting: 1:00 p.m. 

 
Guest Speaker: 1:30 p.m. – 19 Wing Commander 

 
Menu includes: 

Pork Tenderloin with Apple Sauce 
Roasted Potatoes 
Steamed Veggies 

Butternut soup 
Green Salad with dressing 

Pickled Beet Salad 
Bread/Butter 

Dessert Squares, Coffee/Tea 
 

The cost of the buffet lunch is $18.00 per person - payable at the door. 
 
Telephoners will be calling shorter lists and we are encouraging everyone that 
sees the notice in the newsletter to call or e-mail to make a reservation if you 
intend to join us for lunch. You can call Norma Dean at 250-890-1218 or you can 
e-mail Norma at n-ad-2@hotmail.com. 
 
As usual we will have our 50/50 and door prize draws.  Hope to see a good turn 
out at the meeting. 
 
Our Xmas tickets sales will be on sale at this meeting, so if you plan to be 
around in December, be sure to get your tickets early.  $20.00 per person – 
No sales at the door in December. 

Cecile Turnbull - Programs Director 

Membership Fee Reminder  
A short note concerning membership .  The fees for the year are now on an annual rolling 
renewal basis. 
 Single memberships cost $47.76     
 Double memberships are $62.04 

You can read more about the revised fee structure in the fall 2016     
edition of Sage magazine.  Also, the Association recently announced 
that it will no longer issue renewal stickers for membership cards.  This will save about 
$100,000 annually. 
If your fees are not deducted from your pension, you can mail a cheque to:   
NAFR, PO Box 1420 , Comox, BC  V9M 7Z9 
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Signs It's Time to Stop Driving 
 
When is it time to hand over the keys? 
Getting older doesn't automatically mean that you shouldn’t be behind the wheel; however,  
regularly monitoring your driving abilities is an important part of maintaining senior health  
because there comes a point for nearly everyone when reflexes slow and vision deteriorates, 
making driving no longer safe for you and others on the road. This is especially true for people 
who have age-related health conditions, such as dementia. 
• Today, one in six American drivers is 65 and older, according to the AAA Foundation for Traffic 

Safety. It’s estimated that the age group will grow to more than 40 million drivers by 2020. 
The Insurance Institute for Highway Safety says that fatal crashes per mile traveled increase 
at about age 70 and peak at age 85 and older. 

Assessing Your Driving Ability 
Many seniors resist giving up their cars, in fact, even when loved ones voice concerns about their 
abilities behind the wheel, seniors often don’t want to give up the independence that a car  
symbolizes. A 2012 survey by AAA reported that almost 90 percent of senior drivers polled said 
losing their license would be problematic for their lives. 
Some of the health conditions that may threaten a person’s ability to sit behind the wheel  
include: 
• Dementia, including Alzheimer's disease 
• Problems with hearing or vision 
• Stroke 
• Parkinson's disease 
• Arthritis 
• Diabetes 
Any conditions that require medications that could impair driving ability, such as anti-anxiety 
drugs, narcotics, and sleeping pills 
But making a decision about driving isn’t so much disease-specific as it is about driving  
Performance. When Parkinson’s or arthritis causes stiffness that’s so severe it impairs reaction 
time, that’s a sign you should stop driving. 
Stop Signs for Older Drivers 
There are some clear indicators that it’s no longer safe to drive. They include: 
• Stopping at green lights or when there is no stop sign 
• Getting confused by traffic signals 
• Running stop signs or red lights 
• Having accidents or side-swiping other cars when parking 
• Getting lost and calling a family member for directions 
• Hearing from friends and acquaintances who are concerned about a senior's driving 
Adjusting to Life Without Driving 
When driving is no longer possible, you can reduce your need for transportation by taking  
advantage of delivery services for groceries, meals, and medications and even try at-home  
service providers, such as a hairdresser. You can also explore other options for transportation, 
including: 
 Family and friends 
Ask loved ones about setting aside time to drive you to the places you need to go. 
 Eldercare providers 
Look into senior health or eldercare services that provide transportation. 
 Mass transit 
If your city offers it, reacquaint yourself with the public bus or train system, which may be a fast 
and inexpensive form of transportation. 
 Paratransit 
Many communities offer paratransit, in which a driver will pick you up at home and take you 
where you need to go. 
Conclusion 
Making the transition from being an independent driver to being a passenger can be difficult. 
However, creating a network of alternative transportation arrangements to get you where you 
need to be, can go a long way toward helping you adjust. 

https://www.everydayhealth.com/senior-health-photos/conditions-to-watch-for.aspx
https://newsroom.aaa.com/2014/05/new-older-driver-data-trends-in-upward-direction/
https://www.iihs.org/iihs/topics/t/older-drivers/fatalityfacts/older-people
https://newsroom.aaa.com/2012/04/nearly-half-of-senior-drivers-worry-about-no-longer-driving-aaa-survey-reveals/
https://www.everydayhealth.com/senior-health/why-some-seniors-lose-hearing.aspx
https://www.everydayhealth.com/type-2-diabetes/guide/
http://www.everydayhealth.com/columns/health-answers/warning-signs-rheumatoid-arthritis/
https://www.everydayhealth.com/senior-health/planning-and-preparing-your-meals.aspx
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Information from the Health Benefits Officer 

CPP and OAS after the death of a spouse 
Some couples arrange to receive equal payments of CPP and OAS for tax benefit 

purposes. When one spouse dies that person’s payments are cancelled. Often the hus-
band has paid more into the system when working and thus entitled to larger payments. 
The question then is - if the wife’s payments are stopped, is the husband eligible for re-

ceipt of larger payments than the equalized payments received while the wife was still 
alive? Hopefully this will clarify the options and implications of this situation. 

Pension sharing is an option available to spouses applying for their Canada Pension 

Plan (CPP) retirement pensions. The intention is to reduce tax payable as a family by 
equalizing taxable incomes. 

Due to Canada’s marginal tax system, with higher tax rates payable on higher in-
comes, to the extent that you can have a comparable income to your spouse in retirement, 
you can pay less combined income tax. 

Pension sharing allows you to receive a share of both of your CPP retirement pen-
sions based on the numbers of months you lived together during your contributory period 
between the ages of 18 and 65. For example, if you married at age 18, you would be eligi-

ble to split your pensions equally. If you were married after you started working, part of 
your pension would be ineligible for splitting. Pension sharing is particularly helpful when 

one spouse worked more and will have a higher pension than the other spouse. 
Old Age Security (OAS) is not eligible for pension sharing. Entitlement depends on 

your years of residency in Canada between the age of 18 and 65, so has nothing to do 

with your past earnings. If you both lived in Canada your whole life, your pensions would 
have been equal anyway – not because you applied to share them, but because you were 

both entitled to the maximum pension. 
Of note is that CPP pension sharing is different from pension income splitting. Pen-

sion income splitting allows you to split eligible pension income, which generally includes 

income like defined benefit pension benefits, RRIF withdrawals, etc. Pension income split-
ting can be done on your annual tax filing with your spouse to equalize income and re-
duce family tax. 

You may have received a lower CPP retirement pension over the years because you 
were sharing your higher pension benefit with your wife. Now that she has died, you are 

not penalized, but you may not be made fully whole. 
You will be entitled to a CPP survivor benefit equal to 60% of your wife’s CPP retire-

ment pension, but only to the extent that this survivor benefit and your own retirement 

benefit do not exceed the maximum CPP retirement benefit payable. 
This limitation often results in a reduction in pension income after the death of a spouse. 

There is also a CPP death benefit payable of 6 months of your wife’s retirement ben-
efit up to a maximum of $2,500. This benefit is a one-time payment. 
OAS does not have a survivor benefit, though there is an Allowance for the Survivor paya-

ble to people between 60 and 64 with a low income. 
Survivor pensions are an important consideration when you are planning your re-

tirement. When your spouse dies, don’t forget to apply for a CPP death benefit, a CPP sur-

vivor’s pension and, if eligible, an OAS Allowance for the Survivor. An executor should ap-
ply for these benefits within 60 days of the date of death. 
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MEMBERSHIP UP-DATE 

Do we have the correct information on you as a member? It is important to us and to you that our records are up to date. If the 

label on this newsletter has your INITIALS instead of your given name, we may not have all the information we need to ensure that 

you get all the updates from your branch or National Office. Please fill in the following and send it to us (address on Page 1). 

Surname .......................………….....…………………...... Given names:……………………………………………… 

Mailing address: .....................................................................………………………………………………..………….. 

City/town ........................………………..………………..…... Postal Code .…….......................... Phone ..….............................… 

E-mail address:………………………………………………………………………….. 

Pension is from:  CF .... PS .... RCMP .... Other ………………………….…   I receive a survivor’s benefit     Yes.....    No ..... 

Hello Phoners! 
Members on the phone committee please remember….. 
If you’re going to be out of town prior to a general meeting and you’re unable to phone the 
people on your list, please phone Norma Dean (Tel.- 250-890-1218), so that she can  
re-assign those names to another phone committee member. It is important that members 
know about upcoming general meetings, and it is important that we know whether or not they 
intend to come.  

A Deal Gone Wrong 

 A shepherd was herding his flock in a remote pasture, when suddenly a BMW charged towards him in a cloud 
of dust. The driver, a young man in a Prada suit, Gucci shoes, Dior sunglasses and a D&G tie, leans out the win-
dow and asks the shepherd: "If I tell you exactly how many sheep you have in your flock, will you give me one?" 
 The shepherd looks at the man, obviously a yuppie, then looks at his peacefully grazing flock, spread out over 
an entire pasture and calmly answers, "Sure --- why not?" 
 The yuppie parks his car, whips out his Dell laptop, connects it to his AT&T cell phone, and surfs to a NASA 
page on the internet, where he calls up a GPS satellite navigation system to get an exact fix on his location, which 
he then feeds to another NASA satellite that scans the area in an ultra-high-resolution photo. The young man then 
opens the digital photo in Adobe Photoshop and exports it to an image processing facility in Hamburg, Germany. 
 Within seconds, he receives an e-mail on his Palm Pilot that the image has been processed and the data 
stored. He then accesses a MS-SQL database through an ODBC connected Excel spreadsheet with hundreds of 
complex formulae.  He uploads all of this data via an e-mail on his Blackberry and, after a few minutes, receives a 
response. Finally, he prints out a full-colour, 150-page report on his hi-tech, miniaturized HP LaserJet printer turns 
to the shepherd and says: 
 "You have exactly 1,586 sheep". 
 "That's right. Well, I guess you can take one of my sheep," says the shepherd. He watches the young man se-
lect one of the animals and looks on amused as the young man stuffs it into the trunk of his car. As he is ready to 
drive off, the shepherd says, "Hey, if I can tell you exactly what your business is, will you give me back my ani-
mal?" 
 The young man thinks about it for a second and then says: "Okay, why not?" 
  " You're a consultant," says the shepherd. 
  "Wow! That's correct," says the yuppie. "But how did you guess that?" 
  "No guessing required," answers the shepherd. "You showed up here even though nobody called you --- you 
want to get paid for an answer I already knew --- to a question I never asked --- and you know nothing about my 
business.   Now give me back my dog." 
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Breaking news:   
As we go to press with this edition, we have just learned that a decision has been released in the  
matter of our legal challenge to Treasury Board's somewhat arbitrary increase in health care  
premiums.  The judge sided with the Government.  Our legal counsel is now examining certain factual 
errors in the decision to determine whether there are sufficient grounds for appeal. 

  
Thinking of a Fall 2017, 2018 & 2019 Vacation? 

Or a 5 ½ ➢ All Inclusive World Cruise 2019? 

Book Now for Best Rates! 21 Countries; 44 Ports! 
 
 
 
 
 
 
 
 
 

* All-Inclusive Resort Vacations, All Brands Ocean & 
River Cruises, Long Stay Vacations, Coach Tours, Inter-

national Flights, Family & Military & Group Reunions, 
Specialty Sightseeing Tours & Much More! 

  

JOIN US! YOU’RE INVITED! 
 COMPLEMENTARY PRESENTATION: 

NEW! 5 ½➢ ALL INCLUSIVE SMALL OCEAN SHIPS, & RIVER 
CRUISE/TOURS, 2018-2019! 

SAILING EUROPE, BALTIC, MED, ALASKA, 

CANADA/NEW ENGLAND, CUBA, & MORE! 
BOOKING NOW FOR BEST RATES! 

WHEN: SEPTEMBER 27, WED., 6:30PM, 

CROWN ISLE RESORT. 

Prizes, Appies & Refreshments Included! 
Information Evening: No Obligation to Purchase. 

RSVP TO: AJI FLISS, T/A, BY SEPT 15th
 

#250 898 3358 / afliss@shaw.ca 
  BC Consumer Protection Reg #54575. 

Also Booking Now for Better-Than-Advertised Rates for 
FSNA Members, Family & Friends: 

 

 * FOR A PROFESSIONAL FREE CONSULTATION & TO BOOK YOUR VACATION PACKAGE, 

Call: AJI FLISS, ACC, Accredited Cruise Vacation Consultant, Travel Connoisseurs Club, Comox B.C. 

Ph #250 898 3358 / afliss@shaw.ca 
BC Consumer Protection Reg #54575. 
What Destinations Are Left on Your Bucket List? If Not Now, When? 
Enjoy Exclusive Savings, Customer Service, & No Service Fees! 

45 Years of Travel Experience World Wide, Including 20 Years in the Vacation/Cruise Business! 

“We Look After the Details so YOU Can Enjoy Your Journey of a Lifetime!” 

Nuns buying beer 

Two nuns were shopping at a cold beer and wine store. One said to the other, " Wouldn’t 
a cool beer taste wonderful?” 
"Indeed it would, “the second nun answered, “but it would cause a scene at the check 
out.” 
"I can handle that,” the other Nun replied. She picked up the beer and headed for the 
front. 
The cashier looked surprised to see two Nuns with six beer. 
"We use beer for washing out hair,” the Nun said. “We call it Catholic shampoo.” 
Without blinking the cashier pulled out a bag of pretzel sticks, placed them in the bag, 
said with a smile “The curlers are on the house.” 

A New Diet 
 A woman was terribly overweight, so her doctor put her on a diet. "I want you to eat reg-
ularly for 2 days, then skip a day, and repeat this procedure for 2 weeks. The next time I 
see you, you'll have lost at least 5 pounds." 
 When the woman returned, she shocked the doctor by losing nearly 20 pounds. "Why, 
that's amazing!" the doctor said, "Did you follow my instructions?" 
 The woman nodded. "I'll tell you though, I thought I was going to drop dead that third 
day." 
 "From hunger, you mean?" 
 "No, from skipping." 

mailto:afliss@shaw.ca

